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ABSTRACT

The concept of work-life balance (WLB) is gaining attention from wellness coordinators, HR
professionals, employees, and management alike as a result of its association with the health, happiness,
and productivity of workers. To investigate the ways in which work-life balance regulations influence
the levels of happiness and productivity experienced by individuals as well as the organisation as a
whole, this research use a literature review methodology. By analysing the findings of past research, the
purpose of this study is to get an understanding of how work-life balance programs influence the well-
being of employees and the outcomes for businesses. A thorough understanding of the topic may be
obtained via the use of the literature review approach, which involves synthesising the results of many
different investigations. According to the research, achieving a reasonable equilibrium between one's
professional and personal life is essential to the happiness, productivity, and loyalty of employees, all of
which contribute to the success of the firm.
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INTRODUCTION

In the current tough business and economic environment, it is not easy for firms to draw in brilliant
people, keep them on board, and inspire them to perform at their best. Striking a healthy balance between
work and personal life is one of the most significant things that contributes to the happiness and
productivity of employees. Because it is becoming more difficult for individuals to differentiate between
their personal lives and their professional lives, there is a strong need for businesses that demonstrate
concern for their employees and adopt rules that assist them in striking a balance between their personal
and professional lives. The well-being of an employee encompasses a number of different aspects, such
as their physical health, mental health, level of happiness in their profession, and overall level of pleasure
with their life. It is possible that a work-life balance that is beneficial to employees may have a positive
impact on their mental health, stress levels, and overall job satisfaction. Every one of these factors
contributes to an improvement in their overall health. On the other hand, when employees' personal and
professional life is not well-balanced, it may have a negative impact on their health and happiness. This
is due to the fact that workers are more likely to suffer stress, exhaustion, and poorer levels of satisfaction
with their jobs. Employee satisfaction and the effectiveness of an organisation are directly proportional
to the degree to which individuals are able to properly manage their time both at work and in their
personal life. It is becoming more apparent to businesses that in the current competitive economic

Copyright@ijermt.org Page 108


mailto:editor@ijermt.org
http://www.ijermt.org/

International Journal of Engineering Research & Management Technology ISSN: 2348-4039

Email:editor@jijermt.org November-December-2017 Volume 4, Issue-6 wWWwWw.ijermt.org

environment, it is of the utmost importance to establish rules and processes that assist employees in
effectively managing their time. It is the purpose of this study to investigate the connection that exists
between work-life balance programs, the satisfaction of employees, and the profitability of businesses.
A Unified Work-Life Balance Theory and Its Growing Relevance

Managing balance between two domain of life (work and family) has become a prominent concern in
the society. Work-life Balance (WLB) as the relationship between the institutional and cultural time, and
spaces of work and non-work roles. In the past 20 years, there has been increasing attention in
organizations, employees and employee representatives, government and legislations towards work-life
balance. This attention is driven by concerns that imbalance between work and family life can results in
reduced outcomes for organizations, families and even personal life. The terms ‘work-life balance’ and
‘balanced-life’ are commonly used to describe various aspects of job satisfaction and life satisfaction.
While more and more literary attention has been given to studies on worklife balance in recent years,
some authors have noted that fewer studies have examined the entire work-life balance conceptual
model. Thus, in such scenario this study created and examined an integrated work-life balance
conceptual model which includes various aspects of work-life balance like work-life balance policies,
work-life balance issues and employees’ satisfaction.

Work life Balance

it implies that your profession and other elements of your life, such as your family, hobbies, and ensuring
that you take care of yourself, are all in a state of equilibrium. The implication of this is that individuals
often have a tendency to strike a balance between their personal and professional life in such a manner
that they are able to fulfil all of their commitments. The notion of work-life balance is an essential one
in human resource management. The objective of work-life balance is to integrate one's personal and
professional lives in a manner that allows for the accomplishment of both. Work-life balance has been
recognised as a significant advancement in human resource management by a number of different
economic sectors. When it comes to work-life balance guidelines, businesses that have an information
gathering system often provide a greater number of options. Companies should pay attention to what
their employees need and provide them the flexibility to work whenever and however they want in order
to ensure that their employees are successful in both their professional and personal life. This indicates
that as employees grow more familiar with the ins and outs of the company, they become vital to the
functioning of the firm. This is due to the fact that it is difficult to find suitable substitutes. Maintaining
a good balance between work and personal life may assist you in retaining your most valuable staff. In
line with this, businesses may employ work-life initiatives for objectives that are unrelated to the
achievement of financial success. The purpose of this study is to evaluate the ways in which work-life
patterns influence several aspects of a company, such as productivity, customer satisfaction,
organisational efficiency, costs connected with employee absenteeism, costs related with the loss and
replacement of important staff, and overall job performance.
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Figure 1: Policies on work-life balance, employee well-being, and the efficiency of the
organisation are all interconnected.

Challenges of Work-Life Balance for Employees in India
Recent significant changes in women's job activities have been prompted by causes such as globalisation
and technology. These developments have allowed for a rise in families where both spouses are
employed and have also caused a shift in the structure and kind of families. Workers are finding it more
challenging to balance their professional and personal lives as a result of these developments. Problems
with work-life balance, such as work-family conflict or family-work conflicts, may arise when the
demands of one area of life are incompatible with those of another. This research investigates the extent
of work-life balance challenges experienced by workers in diverse organisations throughout India.
Research indicates that professionals often encounter interpersonal and intrapersonal conflicts, as well
as work-life balance challenges, when managing their many jobs across two life domains. According to
researchers, it is crucial to measure the impacts of work-related factors on family domain since work
demands greatly affect workers' attitudes and behaviour, which in turn affects job satisfaction. Likewise,
familial characteristics affect the work domain, potentially influencing family conduct and its
implications for life happiness. Moreover, it was noted that employee happiness, including both job and
life satisfaction, is contingent upon the work environment and the human resource policies provided by
their company. Nursing a newborn and arranging for in-home day care are frequent challenges for
women workers in India who return to work following maternity leave. All of these things point to the
notion that some Indian workers nowadays are struggling to find a happy medium between their
professional and personal lives, which can be affecting their job happiness.

The Effect on Morale and Productivity in the Workplace

In order to ensure that workers as a whole are healthy and happy, it is critical for them to maintain a
healthy balance between their personal and professional life outside of work. In situations when
employees are able to establish a balance between their personal and professional life, they are less prone
to suffer burnout, they are more interested in their job, and they deliver better outcomes. In situations
when people are able to properly manage both their personal and professional lives, they are able to
achieve much higher levels of productivity. When employees are provided with chances to relax and
recharge, their ability to concentrate and perform to the best of their abilities at work is improved.

The implementation of rules for work-life balance has been initiated by businesses in an attempt to retain
a greater number of their current employees and to attract and hire more skilled individuals. According
to studies that have been conducted on the subject of work-life balance, a significant number of
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individuals who are actively looking for work focus their priorities on the ways in which they may most
effectively balance their personal and professional lives. This phenomenon is occurring because modern
professionals attempt to integrate their personal and professional life in a smooth manner, which is why
people are experiencing it. Talented individuals who are looking for positions that are more flexible
would be turned away by businesses that do not make an effort to help their employees in balancing
their work and family lives.

Employees who report having a healthy balance between their work and personal lives are more likely
to be content with their careers. When workers have the perception that their bosses appreciate and
support them, it may result in enhanced loyalty and dedication shown by the employees. Employees
who believe they have a healthy balance between their job and personal lives are more inclined to
advocate for their company. In accordance with the findings of Shouman's study, legislation pertaining
to work-life balance aim to reduce stress in the workplace in order to make it healthier and safer. When
workers have a better work-life balance, they are more likely to demonstrate organisational citizenship
behaviour, be more satisfied with their jobs, and be dedicated to their work. The policies of this group
are beneficial to several aspects of people's lives, including their physical and mental health, their
relationships, their creativity, organisations, and society as a whole. The inability to strike a good balance
between their personal and professional lives is a common reason for employees to decide to quit their
professions. As a consequence of this, work-life balance is an issue that is now receiving a lot of attention
since it has the potential to enhance people's lives in a variety of ways, including the opportunity for
professional development and the access to paid labour. As a result of the fact that the size of the firm
has an impact on the breadth and depth of the work-life balance rules that are provided, it is also the
second most accurate indicator of the existence of these policies. When it comes to perks, larger
organisations are more likely to give greater flexibility in scheduling as well as longer durations of paid
maternity leave.

Table 1: The effects of policies promoting work-life balance

‘Work-Life Balance Policy [Impacts

Adjusts work schedules to personal demands, improving
work-life balance.

Flexible work-life management reduces stress.

Workplace Flexibility Makes workers happier and more fulfilled in their work.
Assists workers in managing their time between work and

Holiday and Vacation family obligations.

Policies Benefits workers' physical and emotional wellbeing by
allocating time off specifically for holidays, vacations, and
hobbies.

Lowers turnover and boosts employee satisfaction.
Policy on Telecommuting  [Makes it possible for workers to do their jobs from
and Other Forms of Remote anywhere, including their homes or other distant places.

Work Helps people achieve a better work-life balance by cutting
down on commute time and the stress it causes.

Reducing distractions and fostering concentration boosts
productivity.
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Programs that assist Organises events like yoga and meditation to improve
employees people's emotional and physical health.

Provision of maternity, paternity, and extended parental
leave as well as time for caring to

LITERATURE REVIEW

Bhandari K., Soni H. (2015) in the paper titled "Impact of Gender, Age and Work Experience on
satisfaction towards Work Life Balance (with special reference to Bank Of Baroda, Udaipur)" showed
that Male employees are less satisfied than Female employees because female employees get maternity
leave and males don't get any parental leave to take care of his newly born baby and his wife. Paternity
benefit as retention tool is considered as main factor for work life balance of fathers. It's too hard for
male employees to take time off during work to take personal/ family matters as male employees have
all the responsibility of family including his parents, wife and children rather than female employees.
So company should be flexible with respect to family responsibilities.

In their paper Chandra (2012) analyse that multinational companies in western countries emphasized
flexible working practice and gave more preference to the aspects of WLB on the other hand Indian
companies relied more on providing benefits to employees and focused on assistance agendas such as
educational, cultural, and recreational aspects.

Goyal K.A, Agrawel A (2015) in the paper titled " Issues and challenges of Work life balance in banking
industry of India" explained that Work life balance policies and programs are an investment in an
organisation for improving productivity, reducing absenteeism, achieving improved customer services,
better health, flexible working as well as satisfied and motivated workforce especially in banking
industry.

Fatima et al. (2012) discovered that workplace resources, spousal support, and unfair work-life
criticism had a negative correlation with work-life balance, whereas supportive coworkers and spouses
had a favourable correlation. The research found that males are more comfortable with work-life balance
in relation to providing assistance to their spouses. Childcare duties have placed an extra burden on the
work-life balance of female workers, and research shows that women are twice as likely as men to be
responsible for the care of elderly dependents.

Kumari T. (2011) in the paper titled "Impact of Stress on Work-life Balance of Women employees with
reference to BPO and Education sectors in Bangalore" analysed the impact of work life balance of
women employees in Education and BPO sectors conclusion is drawn that stress level between the
women employees is different in different sectors. Though there is difference in their professions based
on the work and life balance we can say that stress level in the work environment might be different but
they say that at home their stress level is equal. As per the results, stress level impact is different in both
the sectors.

Mohanty A., Kesari L. (2016) in the paper titled "Work-Life Balance Challenges for Indian Employees:
Socio-Cultural Implications and Strategies" - conducted interviews with some of the Indian HR
managers working in manufacturing, IT and Telecom sectors in India. They have said that the MNC's
have come up with initiatives to offer provisions such as flexi-time, paid paternity leave, childcare
facilities and tools such as video conferencing to reduce commuting to office. At the same time no formal
initiatives have been taken to improve WLB. The slow and differential HR policy response in India as
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compared to western countries can be attributed to the political ideologies, slow pace of change in socio-
demographic structure & attitude of employers.

Nayeem A., Tripathy M (2012) in the paper titled "Work-Life Balance among Teachers of Technical
Institutions" mentioned that teaching is reported to have positive and negative experiences about work-
life. This paper has examined the relationship of job satisfaction with Work- life Balance (WLB),
turnover intentions and burnout levels of teachers. One of the key findings of this paper is that WLB is
a major contributor toward Job satisfaction and male teachers feel more burnout compared to female
teachers.

Shalini and Bhawna (2012) reported in their study, "Quality of work life balance" is being used by the
organizations as a strategic tool to attract and retain the employees and more importantly to help them
to maintain work life balance with equal attention on performance and commitment at work.

OBJECTIVES

The primary goals of the investigation are as follows:
1. To understand the advantages the business provides to its employees.
2. To find the effect of work-life stability on employee productivity and well-being.
3. In order to study the work-life balance of managers and workers

RESEARCH METHODOLOGY
The purpose of this research is to look at how happiness, productivity, and work-life balance are related.
In order to achieve this goal, we will search for research articles published in English that address work-
life balance, employee effectiveness, workplace satisfaction, and related themes. We will also undertake
a thorough literature review to identify relevant articles. All articles that might be relevant will have
their full texts reviewed to see whether they should be included in the review. When disagreements
emerge among the reviewers, a neutral third party will be sought out to mediate the matter.
Research papers will be considered for inclusion in the review based on the following criteria:

e Research articles published in peer-reviewed journals involving human subjects.

e Studying how a healthy work-life balance affects employees’ happiness and productivity.

e Academic articles written and published in English.
In addition, we will adhere to all data protection regulations and keep any information created and used
for this assessment strictly confidential. Anonymisation and de-identification of any personally
identifiable information will be implemented in the study under consideration in order to protect the
privacy and security of the participants.
RESULT
The theoretical underpinnings and conceptual frameworks of work-life balance, employee productivity,
and wellness were reviewed in the review. Found among the models and theories are the following:
spillover theory, role theory, and enrichment theory. The complicated relationship between employees'
personal and professional lives and how it impacts their happiness on the job and their ability to get
things done is better understood with the help of these ideas.
An increase in concentration and focus
When workers have a better handle on their work-life balance, they are better able to concentrate on
their tasks at hand, regardless of whether they are in the office or working from home. A less anxious
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and more rested worker not only keeps going stronger, but they also have higher morale and are able to
provide better customer service.

A lack of concentration and focus is one way in which burnout from an imbalance between work and
personal life lowers productivity. A rise in sick days further reduces output. Incorporating healthy habits
like regular exercise and enough rest into a work-life balance program may help workers deal with stress
by directing their attention away from work and towards their personal goals and the things that bring
them pleasure.

Heightened drive to accomplish goals

A person's ability to be motivated to perform to the best of their abilities at work is significantly
facilitated by the presence of a life outside of work. Individuals are able to have more mental space to
think about topics outside of work when they maintain a healthy work-life balance. This, in turn, may
lead to the formation of better habits that are useful to their careers. Employees that are motivated and
productive are the typical result of firms that go above and beyond to safeguard the personal and physical
well-being of its staff members.
Having a good work-life balance leads to increased productivity as well as a reduction in the number of
sick days taken. If people think that they are able to maintain a healthy balance between their personal
and professional commitments without getting anxious or exhausted, they will be content in their
occupations and in their life in general. With the goal of leading a life that is more well-balanced, it is
essential to ensure that each task is given sufficient time throughout the week.

One example of someone who can have feelings of overextension is someone who works long hours at
the office and then spends their vacation time to relax with their loved ones. Instead, in order to assist
people in prioritising their work, they should arrange certain tasks to take place at specific times
throughout the day. As an example, they may take the weekend off to unwind, then spend Monday
through Wednesday with their family, and then devote Tuesday through Thursday to their professional
responsibilities.

Lower levels of stress and better general health

Balance between work and personal life is related with improved mental and physical health as well as
reduced levels of stress. It is simpler for workers to relax after work when they have a good work-life
balance, and it also minimises the amount of stress that is associated with their professions. If you live
a balanced lifestyle, one of the most significant benefits you will experience is happiness. According to
research, employees who have lives outside of work that are meaningful report lower levels of stress,
greater levels of productivity, and general satisfaction in their personal lives as well as in their
professional lives. There is a correlation between a stronger physical condition and an increased ability
for concentration and attention when functioning in the workplace. They are more productive in their
job even when they are unwell because they have a decreased risk of developing diseases. Employees
who do not stress about getting through the workday while feeling horrible for them are more effective
in their employment.
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Figure 2. Work-life balance benefits
Better teamwork and communication skills
The increase in productivity is correlated with characteristics such as a better work-life balance,
improved communication, and increased cooperation. When employees are in a healthy mental and
physical condition, they are more likely to demonstrate patience with both customers and coworkers. In
the event that they have a more optimistic perspective on life in general, they will be more inclined to
express their desires and stand up for them.
There is a direct correlation between a greater level of attention and focus and improved communication,
which in turn leads to an increase in the value of cooperation. It is more probable that employees who
have achieved a healthy balance between their job and personal lives would be patient with their
colleagues. Employees and employers alike stand to benefit from this arrangement.
Balancing work and life: determining factors and their impact
Individuals and administrations alike acknowledge the critical need of maintaining a good work-life
balance in today's fast-paced and highly contemporary professional world. Maintaining a healthy
equilibrium between one's professional and personal responsibilities is what we mean when we talk
about work-life balance. There has been a deluge of research on the effects of work-life balance on
productivity, health, and happiness on the job as its importance is becoming more recognised. Production
and efficiency have often taken precedence over workers' happiness and well-being in the past. A
growing amount of data, however, shows that a healthy work-life balance benefits both workers and
organisations. Employee routine, including productivity, creativity, and job satisfaction, is strongly
correlated with work-life balance, according to research. Those that is good at juggling their work and
home lives report less stress, more job satisfaction, and more involvement and dedication on the job.
Improved mental health, reduced burnout rates, and higher levels of motivation and morale are other
characteristics of these people. Firms that support and encourage work-life balance programs are more
likely to have engaged and productive employees. In addition, work-life balance may have an impact
beyond just individuals in the workplace. Companies that prioritise this issue are more likely to recruit
and keep talented workers, increase employee loyalty and commitment, and promote a healthy work
environment.
The review meticulously examined the factors that influence work-life balance and the potential effects
on productivity and employee well-being. Task requirements, personal resources, management and
organisational support, and the availability of flexible work arrangements were all considered critical
variables. A good work-life balance is associated with higher levels of job satisfaction and better
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performance, according to research. The study looked at research findings and empirical data from a
wide range of organisational contexts and sectors to understand the complex relationship between work-
life balance, productivity, and job satisfaction. The majority of studies point to a strong link between
happy workers who are productive and who are able to balance their work and personal lives. Staff
members report higher levels of job satisfaction and productivity when they are able to better balance
their work and personal lives.

Prior studies that attempted to measure job satisfaction, employee performance, and work-life balance
relied on methodology and criteria that were evaluated in this study. Questionnaires and surveys were
the main tools used to gather data in this research, with the majority of participants reporting their own
experiences. Despite the useful insights they provide, these methods have limits and are prone to social
desirability biases. A more thorough understanding of the complex linkages underlying these factors
might be achieved in future research projects by combining subjective and objective information.

Figure 3. Having flexible employment alternatives and not having flexible job possibilities are

B with flexible job options [l without flexible job options
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This study evaluated a number of different industries and workplaces with regard to the work-life
balance, employee satisfaction, and productivity of their employees. Research has shown that the type
of stress in the job, as well as the potential for stress, makes maintaining a healthy work-life balance
more vital in some fields, such as the healthcare and information industries. The efficacy of work-life
balance initiatives may also be impacted by other factors, including the size, structure, and culture of
the organisation. On the basis of these findings, it is abundantly obvious that solutions for achieving a
work-life balance need to be individualised in order to take into account elements such as the
organisational context and the obstacles that are special to the sector. During the evaluation, the impacts
of a number of different work-life balance programs on the satisfaction and productivity of employees
were taken into consideration.

Many concepts, such as working from home, having flexible work hours, receiving help with childcare,
and participating in wellness programs, have been investigated. The study suggests that programs that
are well-planned and competently carried out have the potential to enhance both the results for
employees and the work-life balance of those employees. Among the important factors to take into
account are the following: buy-in from the organisation, buy-in from the employees, and an accurate
evaluation of the efficiency of the programmer. According to the findings of the study, leadership and
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support from inside an organisation are essential components in the process of establishing a work-life
balance, which in turn brings to improvements in the health and productivity of workers. Businesses that
make work-life balance a priority by implementing regulations, standards, and inspirational leadership
are more likely to cultivate an inclusive workplace environment in which employees feel encouraged to
find a good balance between their personal and professional lives. To assist employees in achieving a
healthy balance between their professional and personal lives, businesses should place a high priority
on effective communication, training programs, and organisational resources.
Understanding the impact of work-life balance on organizational outcomes
Work-life balance and employee productivity and well-being were the focus of this study. The larger
consequences for organisational results must be considered. Companies that embrace work-life balance
have higher productivity, lower absenteeism, and more brand awareness. These positive outcomes
highlight firms' growing strategic focus on work-life balance. Maintenance of a physically and
emotionally fit, productive workforce is crucial nowadays. Both organisations and people prioritise
achieving this elusive work-life balance, which balances professional and personal life. This essay
discusses the complex relationship between work-life balance and organisational outcomes, including
its importance, its benefits to employers and employees, and how companies can improve it.
In a fast-paced, competitive business climate, companies are always looking for ways to improve and
grow. Work-life balance is often overlooked yet important to an organization's success. The balance
between personal and professional commitments is called work-life balance. It incorporates the ability
to balance work, family, and hobbies. The purpose of this article is to investigate the basic ways in which
work-life balance effects organisational results and to offer an understanding of why progressive
organisations are making it a strategic advantage and why it is becoming more important.
Enhancing employee satisfaction and engagement
Improved work-life balance boosts employee engagement and satisfaction. Happier people are more
engaged in their job, which enhances production, innovation, and business goals. When employees feel
valued and can balance work and life, job happiness soars. Flexible scheduling and work-life balance
create a joyful workplace where employees are driven to give their best. Employee engagement and
retention are linked. Healthy work-life balance helps companies retain top talent. Thus, an organization's
knowledge base grows and recruitment and training costs fall.
Boosting productivity and efficiency
Work-life balance increases employee engagement, contentment, and productivity. Motivated and
passionate workers are more engaged and motivated. People work harder and more efficiently to finish
jobs. Balanced personal and professional duties help workers execute jobs on schedule and successfully.
Stress reduction, mental health improvement, and overall well-being from work-life balance led to a
more focused and productive staff.
Reasons for imbalances in work-life balance

e There is fierce rivalry among individuals to achieve better and accomplish more at the

organizational level, needing more attention, longer workdays, and awareness.
e Career ambition might overshadow other aspects of life.
e The global economy has a significant influence on work-life balance, affecting career and
educational choices.
e The little compensation provided to workers.
e Inorder to earn a decent wage, those who are paid less are need to spend more time working.
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e People who are paid more are required to work longer hours and take on more responsibility than
those who are paid less.

e Extended travel time due to traffic congestion.

e Demographic changes.

e Home-work boundaries are deteriorating.
Other elements include a lack of knowledge and support from family, friends, and colleagues; role
ambiguity and conflict at work; a narrow viewpoint on people and situations; job security; strong
reliance on communication tools; and insecurities stemming from both personal and professional
concerns.
CONCLUSION
In summary, the research highlights the crucial significance of work-life balance rules in improving both
the well-being of employees and the effectiveness of organizations. Based on an extensive examination
of literature, it is clear that organizations who adopt supportive work-life balance strategies see
substantial benefits. These policies mitigate stress, enhance job happiness, and promote the general well-
being of employees, while simultaneously increasing productivity and decreasing turnover.
Nevertheless, it is necessary to do additional research, particularly longitudinal studies that span several
industries and areas, in order to gain a more comprehensive understanding of contextual factors. In
general, placing importance on achieving a balance between work and personal life not only enhances
the quality of employees' lives but also nurtures a strong and prosperous corporate culture, promoting a
mutually advantageous connection between employee well-being and organizational achievement.

REFERENCES

1. Beauregard, T. A., & Henry, L. C. (2009). Making the link between work-life balance practices
and organizational performance. Human Resource Management Review, 19(1), 9-22.
https://doi.org/10.1016/j.hrmr.2008.09.001

2. Bhandari K. and Soni H. (2015) , "Impact of Gender, Age and Work Experience on satisfaction
towards Work Life Balance (with special reference to Bank Of Baroda, Udaipur)" International
Journal of Applied Research and Emerging Technologies (IJARET), Vol 17 Issue: 3,pp 48-53.

3. Chandra, V. (2012), “Work—life balance: eastern and western perspectives”, The International
Journal of Human Resource Management, Vol. 23 No. 5, pp. 1040-1056,

4. De Simone, S. (2014). Conceptualizing well-being in the workplace. International Journal of
Business and Social Science, 5(12), 118-122.

5. Fatima, N. &Shahibzada, S.A. (2012). An Empirical Analysis of Factors Affecting Work Life
Balance among University Teachers. Journal of International Accademic Research, Volume 12,
No.1.

6. Goyal K.A. &amp; Babel A.A.(2015). Issues and Challenges of Work Life Balance in Banking
Industry of India. Pacific Business Review International.Vol: 8.

7. Greenhaus, J., Karen, C. & Shaw, Jason. (2003).The relation between work-family balance and
Quality of Life. Journal of Vocational Behaviour. 63. 510-531. 10.1016/S0001-
8791(02)000428

Copyright@ijermt.org Page 118


mailto:editor@ijermt.org
http://www.ijermt.org/

International Journal of Engineering Research & Management Technology ISSN: 2348-4039

Email:editor@jijermt.org November-December-2017 Volume 4, Issue-6 wWWwWw.ijermt.org

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Greenhaus, J. H., & Allen, T. D. (2011). Work-family balance: A review and extension of the
literature. Handbook of Occupational Health Psychology, 2(1), 165-183.

Haar, J. M., Russo, M., Sune, A., & Ollier-Malaterre, A. (2014). Outcomes of work-life balance
on job satisfaction, life satisfaction, and mental health: A study across seven cultures. Journal of
Vocational Behavior, 85(3), 361-373. https://doi.org/10.1016/j.jvb.2014.08.010

Kalliath, T.; Brough, P. Work—life balance: A review of the meaning of the balance construct. J.
Manag. Organ. 2008, 14, 323-327.

Kelliher, C., & Anderson, D. (2010). Doing more with less? Flexible working practices and the
intensification of work. Human Relations, 63(1), 83-106.
https://doi.org/10.1177/0018726709349199.

Smith, J., & Gardner, D. (2007). Factors affecting employee use of work-life balance initiatives.
New Zealand Journal of Psychology.

Supreme Council for Planning. (2012). Human development report. India.

Straub, D., Boudreau, M. C., & Gefen, D. (2004). Validation guidelines for IS positivist research.
Communications of the Association for Information Systems, 13(1), 63.

Thompson, C. A., Beauvais, L. L., & Lyness, K. S. (1999). When work—family benefits are not
enough: The influence of work—family culture on benefit utilization, organizational attachment,
and work—family conflict. Journal of Vocational Behavior, 54(3), 392—415.

Thompson, C. A., & Prottas, D. F. (2005). Relationships among organizational family support,
job autonomy, perceived control, and employee well-being. Journal of Occupational Health
Psychology, 10(1), 100-118.

Wayne, J. H., Grzywacz, J. G., Carlson, D. S., & Kacmar, K. M. (2007). Work—family facilitation:
A theoretical explanation and model of primary antecedents and consequences. Human Resource
Management Review, 17(1), 63-76.

Worcester, R. M., & Burns, T. R. (1975). A statistical examination of the relative precision of
verbal scales. Journal of the Market Research Society, 17(3), 181-197.

Yasbek, P. (2004). The business case for firm-level work-life balance policies: A review of the
literature. Labour Market Policy Group. New Zealand: Department of Labour.

Yavas, U., Babakus, E., & Karatepe, O. M. (2008). Attitudinal and behavioral consequences of
work-family conflict and family-work conflict: Does gender matter? International Journal of

Service Industry Management, 19(1), 7-31.
Zikmund, W. G. (2003). Business research methods (7th ed.). Thompson South-Western.

Copyright@ijermt.org Page 119


mailto:editor@ijermt.org
http://www.ijermt.org/
https://doi.org/10.1177/0018726709349199

